Headteacher’s Report

October 2025
Staffing:

Miss Quigley returned to school in late July and has now resumed her duties as class teacher after her maternity leave. She is now the Design Technology Subject Leader, having taken over from Mrs Colman who retired in the summer.
Mrs Gregory (TA & SMSA) left the school in July to take up new employment outside education.
Miss Ridgway has completed her Early Career Teacher (ECT) induction period, having successfully passed the second year.

Miss Hill has passed the first year of ECT induction and is now entering the final year.

Mrs Leng has reduced her teaching contract to part-time hours and now works Monday to Wednesday.
Mrs Chada has embarked on teacher training. Although she continues to be based in the nursery, she is now employed as a salaried TA for 2 days/week and an unsalaried trainee teacher for 3 days/week (with one of those days being offsite at university).
Staff Development:
TAs/Teachers – Asthma & Anaphylaxis Training
TAs/Teachers – Level 1 Safeguarding
TAs/Teachers/Office staff – New server Training
S Jones – Primary Forum Conference

T Harris – Next Generation SIMS package

S Quigley – Next Generation FMS package

David Fox has successfully completed his National Professional Qualification in Leading Teaching.
Natalie Jones completes her National Professional Qualification in SEN next week.

Curriculum
The Summer Term ended with two INSET days where we returned to our OFSTED action of reviewing the sequencing and effectiveness of the taught curriculum. Subject Leaders worked with each Year Group to review and change the plans, where necessary, for most subjects. We plan for this work to be completed by October half term.
An INSET day was held in September. It covered general information for the new school year including SEN requirements amongst a series of policy/curriculum reminders. 
We held ‘Meet the Teacher’ meetings for parents in early September. These meetings were focused on productive conversation with parents about expectations of their child’s new year and any specifics pertaining to the curriculum of the year.
The new Reception intake is now in school on a full-time basis and are settling in well. Reception is being taught effectively as one large class (unit) this year. In practice this means that children have more exposure to the teachers in smaller groups than they may have had in two individual full classes. The Local Authority have approved of this approach.
Linked to reduction in numbers in Reception I have entered into a series of meetings with the Civic Centre place planners to enact an informal cap on the numbers in order that we have some surety of numbers without having to be revert to two small classes with the additional costs these would incur.

End of 2024-25 attainment – please see the separate documents for EYFS, Phonics and KS2. 
Curriculum Enhancements since the last report:
Y5&6 – Concert – ‘Keymaster’ (End of Summer Term)
All – FRA Inflatable Fun Day (End of Summer Term)

Nursery/Reception – Teddy Bear’s Picnic (End of Summer Term)
Y1 – Iver Environmental Centre
Reception – Bekonscot Model Village
Nursery – Sports Day

Autumn Term:

Y6 – River Pinn
All – Book Fair
Y6 – Bikeability

All – European Languages assembly
Other:
Over the Summer Holiday period we had major IT work at the school. The server was replaced to enable us to be ready for the unsupported nature Windows 10 and the start of Windows 11. This was a huge job for our IT Technician, and I know he had a few difficulties with it all. I have thanked him for ensuring that the system was usable for the first day of term.  I have also thanked David Fox for taking so much time to assist in this process, redesigning the files on the internal system and for troubleshooting on the INSET day. He went ‘well over and above’ the role of the Computing Subject Leader!
The Fund-Raising Association (FRA) held their ‘New Parent Coffee Morning’ and the AGM in late September and planned their usual suite of activities for the academic year as listed here:
· Autumn Disco - Friday 10th October

· Fireworks - Wednesday 5th November

· Father Christmas - Thursday 11th December

· Doughnut sale - Thursday 12th February

· Mother’s Day - Friday 13th March (Sunday 15th)

· Easter disco - Friday 24th April

· Non-uniform day - Friday 1st May (bank holiday weekend)

· Father’s Day - Friday 19th June (Sunday 21st)

· Sports days refreshments - 24th & 26th June.
· Inflatable fun day - Friday 10th July
The Autumn Term Open Evenings are to take place on the 14th & 15th October. Governors are welcome to be a presence in the corridors. Please let me know if you are interested in coming.
As usual, Governors are invited to the KS1 and Reception Christmas Concerts. They are at 2pm on the 17th and 18th December, respectively. 

Pupil Numbers:
N –     22
Rec –
31


Y1 –
46

Y2 – 
51

Y3 –   56
Y4 –   49
Y5 –
57


Y6 –
57


Safeguarding

There are 0 children/families subject to Social Services involvement via a Child in Need plan or Child Protection Conferences. 
We have registered with the Hillingdon Council recommended ISS* (Independent Safeguarding Service).  You will see our new style Child Protection Policy is from them.
Current Whole School Attendance -    94.70% (since 3/9/25)
Behaviour – Nothing significant to report. No serious breaches of the Behaviour Policy have occurred. There have been no racist or bullying incidents since the last report.

Simon Jones 
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*Governors may have seen this in the LA Weekly email 

Fully Funded Training & Policy Resource for All Hillingdon Schools

We're excited to announce that we are providing access to a fully funded training and policy resource for all Hillingdon Schools, designed to support safeguarding practice. This resource is completely free—generously funded by ACS International School— with the aim to save your school time, money and support all staff with up-to-date knowledge and practice in safeguarding.

What is it: Our team has worked in partnership with ISS (Independent Safeguarding Service) who provide a platform to ensure that all policies and procedures are in line with our expectations, and that safeguarding policies are reviewed by HCR Law for legal compliance. ISS have created a Hillingdon specific online portal for schools to access free resources, training and Hillingdon-specific safeguarding policies.

We encourage all Hillingdon schools to take full advantage of this exceptional, free resource to strengthen safeguarding practice.
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