Harlyn Primary 
                                                            Safeguarding Policy


SAFEGUARDING POLICY

(To be read alongside Child Protection Policy)
Harlyn Primary School recognises that the welfare of the child is paramount and takes seriously its responsibility to safeguard and promote the welfare of the children and young people in its care.  

An agreed definition of safeguarding is: “All agencies take all reasonable measures to ensure that the risks of harm to children’s welfare are minimised.  Where there are concerns, all agencies take action to address those concerns, working to agreed local policies and procedures in full partnership with other local agencies” - Joint Chief Inspectors’ report 2002. 

Promoting welfare involves “creating opportunities to enable children to have optimum life chances in adulthood” – Framework for the Assessment of Children in Need and their Families (Government guidance 2000).

The Governing Body will act in accordance with Section 175 of the Education Act 2002 and the supporting statutory guidance “Guidance for Safer Working Practice for Adults who work with Children and Young People in Education Settings” (2015), “Keeping children safe in education, statutory guidance for schools and colleges” (2019) and “Working Together to Safeguard children” (2020) to safeguard and promote the welfare of children in this school.
All children have the right to be safeguarded from harm or exploitation whatever their

· race, religion, first language or ethnicity;

· gender or sexuality;

· age;

· health or disability;

· political or immigration status.

Governors, staff and volunteers in this school, understand the importance of working in partnership with children, their parents/carers and other agencies in order to promote children’s welfare.

At Harlyn School we are mindful of the ‘Prevent’ strategy and will help to protect children from extremist and violent views in the same ways that we help to safeguard children from drugs, violence and all child protection issues. 

We also understand that ‘Child sexual exploitation’ is a form of child sexual abuse. It occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) for the financial advantage or increased status of the perpetrator or facilitator. The victim may have been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does not always involve physical contact; it can also occur through the use of technology.

We now include Peer-on-Peer Abuse, Child Criminal Exploitation /County Lines in our Child Protection policy and training in order that we recognise signs of children being used by individuals and gangs to participate in 1:1 abuse, financial and illegal substance abuse/sales for rewards.
Any concerns will be passed to the Headteacher or Mrs Taylor/Mrs Mistry in the same way as other child protection issues.

The purpose of this policy is to:

· afford protection for the pupils at Harlyn Primary School;

· enable staff and volunteers to safeguard and promote the welfare of children; 

· promote a culture which makes this school a safer place to learn.

This policy applies to the Headteacher, all staff (including supply and peripatetic staff), volunteers, governors or anyone working on behalf of Harlyn Primary School.
We will endeavour to safeguard children and young people by:

· valuing them, listening to and respecting them;

· involving them in decisions which affect them;

· making sure all staff and volunteers are aware of and committed to the safeguarding policy and child protection procedures;*

· sharing information about concerns with agencies who need to know, and involving children and their parents/carers appropriately;

· recruiting staff and volunteers safely, ensuring all necessary checks are made;*

· adopting a code of conduct for volunteers;

· providing effective management through induction, support and training;

· ensuring staff and volunteers understand about “whistle blowing”; *

· dealing appropriately with allegations/concerns about staff or volunteers, in accordance with the school’s Child Protection Policy.

*see separate policy/guidance
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