Headteacher’s Report

May 2021
Please note that this report covers a period of only 4.5 school weeks since the last Governing Body meeting and my last report, hence its brevity.

Staffing:

Miss Steel continues to be on her Maternity leave. Mrs Chada (TA) who is also pregnant is off school due to her Doctor’s advice regarding the pandemic.
Mrs Nakarja (TA) has resigned from her position ahead of her emigration to Australia. Mrs Seddigh (TA) has also resigned and will leave in the Summer to embark upon teacher training.
School staff continue to carry out twice weekly Covid-19 testing on themselves.

Those staff that were shielding prior to March 31st all returned to school successfully after the Easter Holidays. All of them remarked that they were excited to be back and had been really looking forward to it!

Miss Griggs, our new Music Teacher, began teaching after the Easter Holidays on 19th April.

We are securing a Trainee Teacher via Hillingdon School Centred Initial Teacher Training (SCITT) route for the next Academic year. Our expectation it that Miss Quigley (when confirmed by the SCITT) will work in a class along the class teacher for the year.

We held interviews for a Newly Qualified Teacher on 27th April and appointed Bethlyn Allmey. She will start with us in September 2021.
Staff Development:
S Tosdevin – EHCP Panel (Observation)
S Jones – EHCP Panel (Observation)
C Spratt – National Tutoring Programme Seminar
S Jones – National Tutoring Programme Seminar
Curriculum & Covid-19

At the time of writing there have been no further Covid-19 cases or ‘bubble’ closures since those in late Sept/Early Oct 2020. 

The end of the Spring Term and the return to school for all pupils went very well. It was difficult with staff shortages due to shielding but teaching continued and many staff took on extra duties temporarily to ease the situation.
The main focus of the 3-week period was to assess where the children were academically and to encourage the children to settle into being back at school again. Assessments were completed and staff analysed data in order to set up both our usual suite of interventions and support and those for the additional ‘Catch Up’ funded sessions.
We decided to return to running our own ‘Catch Up’ sessions, as we had successfully been doing after Lockdown 1, with our staff running sessions for each year group. Having gathered more information about the National Tutoring Programme it seemed that our own approach gives us more flexibility, better control and higher standards as our staff know the children best. The new term of lessons began in the last week of April (Week 2 of the Summer Term).

Curriculum Enhancement:

Year 6 – Online Road Safety

Other
The Council’s contractor worked over the Easter Holidays to finish the works resulting from the Gas leak in February. These were completed successfully and the school had to pay 75% of the costs.
The school was open on Polling Day, 6th May, as Electoral Services used a different venue.
Pupil Numbers: 
N – 
50          
Rec –
63 


Y1 –
56

Y2 – 
59

Y3 –   57        
Y4 –
86         
Y5 –
86


Y6 –
88

There are currently no children on open Child Protection/Child in Need plans. There have been 0 Racist incidents recorded since the last report.

Simon Jones
May 2021
