Headteacher’s Report

October 2019
**The school had a Section 8 Ofsted Inspection on September 24/25th. 8 Governors attended the morning sessions and 5 attended the feedback.
Staffing:

Mr Brown has started teaching as a Newly Qualified Teacher (NQT) in Year 6.  

Mrs Rawlings, Mrs Nakarja, Miss Budd and Miss Malik have all started their roles as new Teaching Assistants across the school.

Mrs Hughes (HLTA) is currently off school following a recent operation and is expected to return to after half term.

Miss Shipp (Receptionist) resigned during the holidays with her notice period meaning she would not be returning to school in September. At present Miss Quigley (Mrs Quigley’s daughter) is currently staffing the front desk and we have successfully recruited Mrs Braiden who will take up duties after half term.
Mrs South (Nursery TA) has decided to return to office-based work and as such left the school at the end of September. We have recruited Miss Chada as a new TA.
Mrs Dean (Y5 teacher) and Mrs Rawlings (TA) are both pregnant and it is expected that both will go on maternity around Christmas time.

Mrs Colman has begun her agreed part-time hours. She is now working 4 days per week. This is not a permanent contract change as is to be reviewed term by term.
Staff Development:

All - Level 1 Safeguarding training
All - Asthma & Anaphylaxis refresher training
All - Prevent training

All – Zones of Regularity (SEN/Behaviour training)
All – Performance Management reviews

C Spratt & N Mussa – Day 4 White Disadvantaged Project

J Cassells & V Verma – Pediatric 1st Aid Refresher 

Curriculum:

Our September INSET day was used to provide annual reminders and provide SEN training.

We have embarked on a wide reaching programme to audit and overhaul (where necessary) our curriculum content. This involves us reviewing and re-writing our schemes of work for each subject whilst planning for closer links between the subjects also. We are progressing on a subject by subject level and so far have done History, Geography, Art and have begun RE.
We are continuing to use our PE/Sport ring fenced funding to provide organised activities at lunchtime and to run teacher training alongside a specialists in each class throughout the year.

The following curriculum enhancements have taken place:

15th July – Reception – Odds Farm
7th October – Y5 – Victorian Day
7th – 11th October – Life Bus – Years R, 2, 4 and 5

9th October – Year 6 – RAF Hendon

Reception classes are now in school full-time. We have held parent meetings for all year groups and additional parent workshops for Reception Parents.

Other:

During the summer break the oldest boiler was replaced. We also had a new server installed and the IT system changed onto Windows 10.
Reception are taking part in the trial of the new Baseline Assessments that are to be rolled out nationally next year.
I have chased Sarah Philips (Placements) about the current state of her work with the LA to address the excess places and capping of the Pupil Admission Number at the school. At the time of writing there has been no response.

Pupil Numbers: 

N – 
32
 

Rec –
59



Y1 –
59


Y2 – 
57


Y3 –
86


Y4 –
83


Y5 –
83


Y6 –
77


We have taken in 21 ’in-year’ admissions since September 2nd.
There has been 0 racist and 0 anti-bullying incidents to report. 

There are currently 1 x Child Protection Plan, 4 x ‘Child in Need’ plans and 9 children who have a ban on one parent collecting them from school.

Simon Jones

