Headteacher’s Report

January 2024
Staffing:

Mrs Blakeley-Cox continues to be on maternity leave.
Mrs Ferreira (SMSA) has resigned and will leave towards the end of January.

Mrs Honeyborne returned to school following her 2nd knee replacement operation.
We have benefitted with consistent support from Brunel University’s ‘Students in School’ volunteer scheme. We have 3 regular volunteers through this programme.

Curriculum
We held a Subject Leader INSET day on 20th October. During the day the subject leaders produced information for a new section of the website where the ‘Intent, Implementation and Impact’ of their subjects is displayed clearly in line with Ofsted expectations.
We have continued our membership of Hillingdon Learning Partnership (HLP). The Ofsted area of subject leadership is the focus of the majority of courses we are participating in. We have also signed up to be one of 3 schools piloting a peer review programme. The other school being Colham Manor Primary and Minet Junior school.
We are continuing to host the HLP Good Autism Practice courses for both teaching and support staff in cooperation with Hedgewood school.

In October we held our usual Open Evenings for parents to meet with their child’s teacher. These were well attended.

Senior Management Team members carried short observations of those teachers in their review teams before the Christmas holidays.

 Curriculum Enhancements since the last report:
All – Children in Need Day

Y3 – Egypt Day
Nursery – Christmas Crafts with parents

Y5 – Victorian Day
Y4 – Brazil Day

Y6 – World War Two Day

Y3 – Pedestrian Training

Y4 – Pedestrian Training
Y4 – Sleepover

Y1 – Windsor Castle

Various – Class assemblies

Year 4 Swimming began in early January.

Staff Development:

E Andrews – Humanities Subject Leader Training 
S Tosdevin – SEN Legal briefing

E Griggs – Music Subject Leader Training

S Colman – DT Subject Leader Training
S Quigley – VAT course

S Jones – LBH Head’s Termly

C Gregory - Good Autism Practice

T Tanner – Good Autism Practice

All – Prevent training

All teaching staff had a pay review at the end of October. This marked the end of the Performance Management cycle for the last year.
Other
We had our Fire Risk Assessment Inspection in November.
FRA held a Disco and successful Fireworks Night in the Autumn Term. Both events were well attended. They also held their AGM where there were some committee changes including a new Chair due to Danielle Musto no longer being a parent at the school. 
We had a visiting speaker on the menopause to support discussions/information for interested staff.
The School Nursing Service administered the nasal flu vaccination to those children whose parents had requested it.

The School Photographer visited in November.

The Head Boy & Girl represented the school at the wreath laying in Northwood on Remembrance Sunday.

Reception and KS1 performed their Christmas Concerts for parents.
	Pupil Numbers
	Attendance percentage (whole school)

	N – 25
	94.68% from 1st Sept to 8th December.

	R – 59
	

	Y1 – 59
	

	Y2 – 48
	

	Y3 – 57
	

	Y4 – 59
	

	Y5 – 56
	

	Y6 - 60
	


Safeguarding:

There is currently 1 child subject to a Child in Need plan.
The annual Local Authority Safeguarding Audit was completed and returned to the council before the deadline in December 2023.

Behaviour: There were 2 Racist incidents and 0 Fixed Term exclusions recorded since the last report.
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